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COMMONWEALTH COURT OF PENNSYLVANIA 

ROSE TREE MEDIA SCHOOL 
DISTRICT,  

            Petitioner 

v. 

UNEMPLOYMENT 
COMPENSATION BOARD OF 
REVIEW (UCBR) 
                            Respondent 

:
:
:
:
:
:
:
:
:

Docket No. ____ C.D. _____ 

UCBR Decision No. B-622720 

PETITION FOR REVIEW 

1. This Court has appellate jurisdiction over this matter by reason of 

Section 763(a)(1) of the Judicial Code, 42 Pa.C.S. § 763(a)(1). 

2. On December 30, 2020, the Unemployment Compensation Board of 

Review (UCBR) entered an order at Decision No. B-622720 affirming the decision 

of the Referee and finding the Claimant, Catherine C. Hall, eligible for benefits.  A 

true and correct copy of Decision No. B-622720 (with Claimant’s social security 

number redacted) is attached hereto as Exhibit “A”. 

3. Petitioner, Rose Tree Media School District (the “District”), submits 

this Petition to Appeal the UCBR decision for the reasons set forth below.  

4. The issues in this matter were whether the Claimant was an academic 

term employee or full year employee of the District and whether the Claimant 
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received benefits to which she was not entitled for the summer period between 

academic terms, July 4, 2020 through August 15, 2020. 

5.   Section 402.1(2) of the Unemployment Compensation Law, 

provides: 

With respect to services performed in [a non-academic capacity] for 
an educational institution, benefits shall not be paid on the basis of 
such services to any individual for any week which commences 
during a period between two successive academic years or terms if 
such individual performs such services in the first of such academic 
years or terms and there is a reasonable assurance that such individual 
will perform such services in the second of such academic years or 
terms. 

43 P.S. § 802.1(2). 

6. The referee found that the Claimant was a “year-round employee 

rather than an academic term employee.”  

7. As such, the referee determined that “the Claimant is not subject to 

the reasonable assurance doctrine and is an ordinary unemployed person…” and as 

a result determined that the Claimant was eligible for the benefits that she received 

for claim weeks ending July 4, 2020 through August 15, 2020. 

8. The referee found that this case was controlled by Scotland School for 

Veterans' Children v. Unemployment Compensation Board of Review, 578 A.2d 

78 (Pa. Cmwlth. 1990) (“Scotland School”).  

9. On appeal, the UCBR entirely adopted the referee’s findings, 

conclusions and reasoning.   
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10. The UCBR erred as set forth below.  

11. The UCBR ignored undisputed material facts established by the 

testimony and evidence including the following: 

a. Claimant’s work year as defined by the Collective Bargaining 

Agreement (CBA) commences at the beginning of the academic 

year and terminates at end of the academic year; 

b. The 2019-20 academic year ended on June 24th and the 2020-

2021 academic year commenced on, or shortly after, the third 

Thursday of August 2020;   

c. The Claimant was not required to work in past summers, but in-

fact elected to sign up for said work; 

d. If the Claimant chose not to work during the summer, there was 

no discipline; 

e. The elective work the Claimant performed during previous 

summers fell outside of the employer’s academic year; and 

f. The CBA defines the Claimant’s work year in a manner which 

does not include the elective work performed during the 

summer. 

12. The UCBR improperly relied upon the Scotland School as contolling 

the outcome of this case. 
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13. Scotland School, is distinguishable from the facts of the present case 

in that, in this case, Claimant was not scheduled for summer work by the District 

but rather elected to sign up for work over the summer months. 

14. The UCBR found no facts which establish that the Claimant was 

scheduled by the District for year-round work.  Indeed, the undisputed evidence in 

the record establishes that Claimant’s work schedule was delineated by the CBA to 

be limited to the academic year, Claimant voluntarily signed up for additional work 

over the summer and Claimant was provided reasonable assurance that her 

employment would continue during the next academic term.   

15. The UCBR’s conclusion that the Claimant was a year-round employee 

is not supported by substantial evidence. 

16. The UCBR erred in determining that the holding in Scotland School 

controls the outcome of this case. 

17. The UCBR erred in determining that Claimant was not subject to the 

reasonable assurance doctrine. 

18. The UCBR erred in not finding that 43 P.S. § 802.1(2) bars Claimant 

from receiving benefits for the period between two academic terms. 

19. To the extent that Scotland School holds that a non-instructional 

school employee who is contractually employed to work only during the academic 

year is eligible for benefits for the period between two academic terms, despite 
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reasonable assurance of performing services during the next academic year, based 

solely on a history of the employee voluntarily electing to provide services to the 

school during previous summer breaks, it is contrary to the express statutory 

requirements of 43 P.S. § 802.1(2). 

20. The UCBR erred in determining that the Claimant received benefits to 

which she was entitled for the summer period between academic terms, July 4, 

2020 through August 15, 2020 

WHEREFORE, Petitioner prays that this Court review reverse and set aside 

the order of the Unemployment Compensation Board and grant such relief as may 

be just and proper under the circumstances. 

WISLER PEARLSTINE, LLP 

Date: January 28, 2021  By: Michael D. Kristofco
WISLER PEARLSTINE, LLP 
MICHAEL D. KRISTOFCO, ESQUIRE 
Attorney I.D. No. 73148 
460 Norristown Road, Suite 110 
Blue Bell, Pennsylvania 19422-2323 
(610) 825-8400 
Attorneys for Petitioner, 
Rose Tree Media School District 
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COMMONWEALTH OF PENNSYLVANIA 
DEPARTMENT OF LABOR AND INDUSTRY 

UNEMPLOYMENT COMPENSATION BOARD OF REVIEW 

LABOR AND INDUSTRY BUILDING 

HARRISBURG, PENNSYLVANIA 17121 

PHONE: 717-787-5122 FAX: 717-787-6125 

ORDER 

MLH 

APPEAL NO. 

B-20-09-D-D902 

S. S. ACCT. NO. 

 

DECISION NO. 

B-622720 

ORDER MAILING DATE 

DECEMBER 30, 2020 
CONCERNING THE CLAIM OF: 

CATHERINE C HALL 

EMPLOYER 

ROSE TREE 
MEDIA SCHOOL DISTRICT 
308 N OLIVE ST 
MEDIA PA 19063 

1444 TALLYLYN AVE 
LINWOOD PA 19061 

Appeal from Referee's decision (attached) filed by the employer. 

The Unemployment Compensation Board of Review (Board), after considering the 
entire record in this matter, concludes that the determination made by the Referee is proper 
under the Pennsylvania Unemployment Compensation Law (Law). Therefore, the Board 
adopts and incorporates the Referee's findings and conclusions. 

The Board enters the following order: 

The decision of the Referee is affirmed. There is no overpayment. 

-UNEMPLOYMENT COMPENSATION 
BOARD OF REVIEW 

Richard W. Bloomingdale, Chairman 

Keren Putman, Member 

Marguerite C. Quinn, Member 



Claimant: CATHERINE C HALL Appeal No.:  B-20-09-D-D902 

The following interested parties and representatives were also mailed a copy of the 
Board's decision on the mailing date indicated: 

PARTY OR REPRESENTATIVE 

Claimant's Attorney 
NICOLE A SARDELLA ESQ 
PA STAVE EDUCATION ASSOC 
LEGAL DIVISION 
1512 MCDANIEL DR 
WEST CHESTER PA 19380 

Employer's Representative 
GEOFFREY D MOOMAW 
INTERSTATE TAX SERVICES INC 
PO BOX 1490 
MECHANICSBURG PA 17055 



CLAIMANTS RULED INELIGIBLE by this decision may be subject to an overpayment, recoupable by deduction from 
future unemployment compensation benefits or by direct repayment. 

APPEALING A UC BOARD OF REVIEW DECISION TO THE COMMONWEALTH COURT 

If a party disagrees with the Board's attached disposition, the party has the right to file a petition for review with the 
Commonwealth Court of Pennsylvania. A petition to the Commonwealth Court may be filed within 30 days of the mailing 
date of the Board's disposition. The Board has nothing to do with the filing or processing of petitions to the Court. The 
Board does not represent either the claimant or the employer before the Court. Petitions may be filed in person or by mail. 
If mailing, you may wish to use a U.S. Postal Service Certificate of Mailing, Form 3817. You may obtain the form at the 
post office or on the USPS website, but a USPS employee must complete it at the post office. 

Prior to filing a petition for review with the Commonwealth Court, a party may wish to consult an attorney. If a claimant 
qualifies, free legal assistance may be available from local legal services organizations, local bar associations, or law school 
clinics. 

COMPLETE AND MAIL YOUR 3817 FORM AND PETITION TO: 

Commonwealth Court of Pennsylvania 
Pennsylvania Judicial Center 

601 Commonwealth Avenue, Suite 2100 
P.O. Box 69185 

Harrisburg, Pa. 17106-9185 

Also 
Mail a Coin of the Petition by Certified Mail, Return Receipt Requested to: 

Pennsylvania Office of Attorney General 
16± Floor, Strawberry Square 

Harrisburg, Pa. 17120 

Unemployment Compensation Board of Review 
Department of Labor and Industry 

651 Boas Street, 10'h Floor 
Harrisburg, Pa. 17121 

Mail a Copy of the Petition by First-Class Mail to: 
If Claimant Appealing to Court: To the Employer 

or 

If Employer Appealing to Court: To the Claimant 

If you have any questions regarding the filing of a 
petition for review with Commonwealth Court, you may call: 

717-255-1650 

REQUESTING THE DC BOARD OF REVIEW TO RECONSIDER ITS DECISION 

A party aggrieved by a Board decision may submit a request to the Board to reconsider the decision. The request must be 
submitted no later than 15 days after the decision mailing date. Reconsideration will be granted only under very limited 
circumstances, for "good cause." The Board, in most cases, cannot revisit its previous credibility determinations. Also, the 
Board will not accept additional evidence, unless the party could not have presented the evidence at an earlier stage. 

The submission of a request for reconsideration to the Board does not extend the time limit for filing a petition for review 
with Commonwealth Court. 



UNEMPLOYMENT COMPENSATION 
BOARD OF REVIEW 

Department of Labor & Industry 
Commonwealth of Pennsylvania 

CLAIMANT 

CATHERINE C HALL 
1444 TALLYLYN AVE 
LINWOOD PA 19061 
US 

JI 

APPEAL NUMBER 
DATE MAILED 

FINAL DATE 
TO APPEAL 

SSN 

REFEREE'S DECISION/ORDER 

EMPLOYER 

20-09-D-D902 
10/05/2020 

10/20/2020 
 

ROSE TREE MEDIA SCHOOL DISTRIC 
308 N OLIVE ST 
MEDIA PA 19063-2403 
US 

CLAIM: 
FILED: 6/21/2020 
DETERMINATION/S ISSUED: 8/21/2020 BY: ALTOONA UC SERVICE CENTER 

CLAIMANT DETERMINED UNDER UC LAW: Ineligible 402.1(2),804(a) 
FOR WAITING WEEK ENDING: 

FOR COMPENSABLE VVEEK/S ENDING: 06/27/2020 

APPEAL: 
FILED: 9/3/2020 BY: Claimant 
HEARING HELD: 9/29/2020 IN: SPRINGFIELD, PA 

ATTENDED BY: Claimant, Employer, Claimant's Attorney, Employer's Representative 

ENCLOSURE: A translation document UC-1627 is enclosed with this notice. 

FINDINGS OF FACT: 

1. The Claimant works as a full-time bus driver for the Rose Tree Media School District where she 
earns $25.17 per hour; she has worked there since December 6, 2001. 

2. For the past several years, the claimant has worked during the summer as a bus driver for Rose 
Tree Media School District, but there was no bus driver work available during the summer of 2020 
due to the coronavirus pandemic. 

3. The claimant received income from Rose Tree Media School District through claim week ending 
June 27, 2020 during which she received pay for 24 hours totaling $402.72. 

UC-59 REV 5-09 
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4. On or about May 26, 2020, the employer notified the claimant that she would have a position as a 
bus driver during the 2020-2021 school year. 

5. The claimant received $3472 in unemployment compensation ("UC") benefits for claim weeks July 4, 
2020 thru August 15, 2020. 

ISSUES: 

1. Is the claimant an academic term employee or full year employee? 
2. Did the claimant receive benefits to which she was not entitled for claim weeks ending July 4, 2020 

thru August 15, 2020? 

REASONING: Both the claimant and the employer appeared at the unemployment compensation ("UC") 
hearing to present testimony and evidence on the issues under appeal. The claimant was represented by 
counsel, and the employer was represented by a tax consultant. The above findings represent the 
competent evidence and credibility determinations made by the Referee in rendering the following decision. 
Additionally, an observer was present for the hearing. 

Section 402.1 of the Pennsylvania Unemployment Compensation Law provides as follows: 

Benefits based on service for educational institutions pursuant to Article X, XI or XII shall as hereinafter 
provided be payable in the same amount, on the same terms and subject to the same conditions as outlined 
in section 404(g); except that: 

(1) With respect to service performed after December 31, 1977, in an instructional, research or 
principle administrative capacity for an educational institution, benefits shall not be paid based on 
such services for any week of unemployment commencing during the period between two 
successive academic years, or during a period of paid sabbatical leave provided for in the 
individual's contract, to any individual if such individual performs such services in the first of such 
academic years or terms and if there is a contract or a reasonable assurance that such individual 
will perform services in any such capacity for an educational institution in the second of such 
academic years or terms. 

(2) With respect to services performed after October 31, 1983, in a capacity other than instructional, 
research or principal administrative for an educational institution, benefits shall not be paid on the 
basis of such services to any individual for any week which commences during period between 
two successive academic years or terms if such individual performs such services in the first of 
such academic years or terms and there is a reasonable assurance that such individual will 
perform such services in the second of such academic years or terms. 

(3) With respect to any services described in clause (1) or (2), benefits payable on the basis of such 
services shall be denied to any individual for any week which commences during an established 
and customary vacation period or holiday recess if such individual performed such services in the 
period immediately before such vacation period or holiday recess, and there is a reasonable 
assurance that such individual will perform such services in the period immediately following such 
vacation period or holiday recess. 

(4) With respect to weeks of unemployment beginning after January 1, 1979, benefits shall be denied 
to an individual who performed services in or near an educational institution while in the employ of 
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an educational service agency for any week which commences during a period described in 
clauses (1), (2) and (3) if such individual performs any services described in clause (1) or (2) in 
the first of such periods, as specified in the applicable clause, and there is a contract that such 
individual will perform such services in the second of such periods, as applicable in the appropriate 
clause. For purposes of this clause the term "educational service agency" means a governmental 
agency or governmental entity which is established and operated exclusively for the purposes of 
providing such services to one or more educational institutions. A political subdivision or an 
intermediate unit may establish and operate such an educational service agency. Nothing 
contained in this section shall be construed to modify existing collective bargaining units organized 
under the provisions of the act of July 23, 1970 (P.L.563, No.195), known as the "Public Employe 
Relations Act," unless specifically agreed to by both the employer and employe representatives. 

(5) With respect to an individual who performs services described in clause (2) of this section and 
who pursuant to clause (2) or (4) of this section is denied benefits for the period between 
academic years or terms, such individual if he is not offered an opportunity to perform such 
service in the second of such academic years or terms shall be paid benefits for the period which 
commences with the first week he was denied benefits solely by the reason of clause (2) or (4) of 
this section, provided he had filed timely claims for benefits throughout the denial period and was 
otherwise eligible for benefits. 

"Reasonable Assurance" is defined in Title 34 of the Pa. Code which states in relevant part: 

34 PA Code Section 65.161 states in relevant part as follows: 

(a) For purposes of Section 402.1 of the Law (43 P.S. § 802.1), a contract or reasonable assurance that 
an individual will perform services in the second academic period exists only if both of the following 
conditions are met: 

(1) The education institution or educational service agency provides a bona fide offer of 
employment for the second academic period to the individual. 

(2) The economic terms and conditions of the employment offered to the individual for the 
second academic period are not substantially less than the terms and conditions of the 
individual's employment in the first academic period. 

(b) For the purposes of subsection (a), an offer of employment is not bona fide if both of the following 
conditions exist 

(1) The educational institution or educational service agency does not control the circumstances 
under which the individual would be employed. 

(2) The educational institution or educational service agency cannot provide evidence that the 
individual or similarly situated individuals normally perform services in the second academic 
period. 

(c) For purposes of subsection (a), economic terms and conditions of employment include wages, 
benefits and hours of work. 

The statutory language does not make plain the two most important implications of reasonable assurances. 
When a claimant is determined to have reasonable assurances using the tests outlined in Section 402.1 of 
the Pennsylvania Unemployment Compensation Law and 34 PA Code Section 65.161, the earnings from 
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the educational institution are removed from the claimant's financial eligibility determination. In other words, 
reasonable assurances do not dictate whether a claimant is eligible or ineligible for benefits. Rather, the 
reasonable assurance legal theory only affects the claimant's financial eligibility. When a claimant has 
reasonable assurances of returning to work in a substantively identical position after a scheduled break, the 
wages from the educational institution are excluded from the claimant's financial determination. The second 
important implication of reasonable assurances also involves financial eligibility. A payer of remuneration to 
a claimant is presumed to be an employer, and the remuneration is presumed to constitute wages unless 
the payer of the remuneration demonstrates that the remuneration does not constitute wages; in other 
words, the educational institution or similar entity asserting that reasonable assurances apply bears the 
onus of proving that the remuneration paid should not be included in the claimant's financial eligibility 
determination. 

As demonstrated in the foregoing paragraphs, applying the theory of reasonable assurances requires a 
review of facts specific to each claimant and each employer, and a finding of reasonable assurances 
prompts a review of financial eligibility. There is at least one additional factor requiring review in a 
reasonable assurance case. 

Precedent case law from the Commonwealth Court implies that there is a threshold question that logically 
requires attention before addressing whether the theory of reasonable assurances as outlined in Section 
402.1 of the Pennsylvania Unemployment Compensation and Title 34 of the Pennsylvania Code Section 
65.161 is applicable in a case. In Scotland School for Veterans' Children v. Unemployment Compensation 
Board of Review, the Court reviewed whether a claimant is considered a full-year employee or an academic 
term employee. 134 Pa. Cmwlth. 80, 578 A.2d 78 (1990). The Court reasoned that a claimant who worked 
for an educational intuition in a fulltime capacity during the school year but worked in a similar but part-time 
capacity during the summer months was "not an employee of the academic year but was employed year-
round," and such a finding "obviates any further discussion on the 'reasonable assurance' doctrine of 
Section 402.1." The verbiage "obviates any further discussion of the 'reasonable assurance' doctrine" 
strongly suggests that an analysis of whether the claimant is an academic term employee or a year-round 
employee is a distinct inquiry from reasonable assurances and an inquiry that must be performed prior to 
applying reasonable assurances. 

The Court in Scotland School relied most heavily on the fact that the claimant had wages from the 
educational institutional year-round for several years preceding the claimant's application for unemployment 
as primary indicum to conclude that the claimant was a full year employee instead of an academic term 
employee. 

The evidence shows that the claimant has worked year-round and had earnings from the Rose Tree Media 
School District during the summer break for the past several years. Similar to the Scotland School case 
cited in the previous paragraphs, the claimant's year-round earnings indicate that she is indeed a year-
round employee rather than an academic term employee. Following the same reasoning as the 
Commonwealth Court applied, the Referee finds that the claimant is not subject to the reasonable 
assurance doctrine and is an ordinary unemployed person effective claim week ending June 27, 2020. 

Section 804 of the Pennsylvania Unemployment Compensation Law states in relevant part as follows: 

(a) Any person who by reason of his fault has received any sum as compensation under this Act to 
which he was not entitled, shall be liable to repay to the Unemployment Compensation Fund to 
the credit of the Compensation Account a sum equal to the amount so received by him and 
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interest at the rate determined by the Secretary of Revenue as provided by Section 806 of the 
Act of April 9, 1929 (P.L. 343, No. 176), known as "The Fiscal Code," per month or fraction of a 
month from fifteen (15) days after the Notice of Overpayment was issued until paid. 

(b) Any person who other than by reason of his fault has received with respect to a benefit 
year any sum as compensation under this Act to which he was not entitled shall not be 
liable to repay such sum but shall be liable to have such sum deducted from any future 
compensation payable to him with respect to such benefit year, or the three year period 
immediately following such benefit year. 

Courts have interpreted the distinction between fault and non-fault overpayments: "The word "fault," 
under Section 804(a), requires an act to which blame, censure, impropriety, shortcoming, or culpability 
attaches." Saracino v. Unemployment Comp. Bd. of Review, No. 1188 C.D. 2016, 7 (Pa. Cmmw. Ct. 
May. 24, 2017). 

The Referee has found that the claimant was eligible for the benefits that she received for claim weeks 
ending July 4, 2020 thru August 15, 2020. Consequently, the claimant is not overpaid $3472. 

ORDER: The UC service center determination rendered under Section 402.1(2) of the Pennsylvania 
Unemployment Compensation Law beginning with compensable week ending June 27, 2020 is 
REVERSED. The claimant's eligibility is not affected by the reasonable assurance doctrine. 

The UC service center assessment of a fault overpayment in the amount of $3472 for claim weeks ending 
July 4, 2020 thru August 15, 2020 is REVERSED. The claimant is NOT OVERPAID under Section 804(a) of 
the Pennsylvania Unemployment Compensation Law. 

Shaun Griffith, Referee 

TST - 9143 

Pursuant to the provisions of the Law, this referee decision shall become final on the date it was mailed to 
the parties, unless any aggrieved party files a further appeal to the Pennsylvania Unemployment 
Compensation Board of Review within the fifteen (15) day appeal period. 

THE LAST DATE TO FILE AN APPEAL TO THIS DECISION IS 10/2012020. 

IF YOU WISH TO FILE A FURTHER APPEAL 

You have the right to file a further appeal to this decision within fifteen (15) days of the date of mailing. Your 
appeal must include the following information: ►your name; ►the claimant's name and social security 
number; ►the date of the decision being appealed; ►the reason for appeal; ►the appeal number; ►your 

address. Under the provisions of Act 5 of 2005, you may file your own appeal, or your appeal may be filed 
by an attorney or by any other advocate of your choice. 
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You may file your appeal by mail. If you file your appeal by mail, the appeal is filed as of the date of the U.S. 
Postal Service postmark or a U.S. Postal Service form 3817 (Certificate of Mailing) or a U.S. Postal Service 
certified mail receipt. If there is no U.S. Postal Service postmark, the date of filing will be the date of a 
postage meter mark on the envelope containing the appeal. If the appeal contains neither a postmark nor a 
postage meter mark, the date of filing will be the date recorded by the Department when the appeal is 
received. Your appeal should be mailed to the following address: 

Department of Labor & Industry 
UC Board of Review, Room 1119 
651 Boas Street 
Harrisburg; PA 17121 

You may file your appeal by common carrier. If you file your appeal by common carrier, the appeal is 
filed on the date it is delivered to the common carrier as established by the records of the common carrier. 
You should use the above address to send your appeal by common carrier. 

You may file your appeal by fax. If you file your appeal by fax, it must be received by the Department by 
11:59 p.m. on the last day to appeal. The filing date will be determined by the date of receipt imprinted by 
the receiving fax machine, If. there is no receipt date imprinted by the receiving fax machine, the sender's 
fax banner will control the date of filing. If neither date appears on the fax, the date of receipt recorded by 
the Department will serve as the date of filing. Your appeal should be faxed to the following number: 

717-346-4484 

NOTE: A party filing an appeal by fax is responsible for delay, disruption or interruption of electronic signals 
and readability of the document and accepts the risk that the appeal may not be properly or timely filed. 

You may file your appeal via electronic mail (email). If you file your appeal by email, the appeal is filed 
on the date of receipt recorded by the Department's electronic transmission system. If you wish to file your 
appeal by email, forward your appeal information to the Department at: 

UCBoardAppeals(@pa.qov 

WARNING: Information submitted by email is not secure. 

NOTE: A party filing an appeal via the internet or electronic mail is responsible for using the proper format 
and for delay, disruption or interruption of electronic signals and readability of the document and accepts the 
risk that the appeal may not be properly or timely filed. 

If you wish to file your appeal in person, you may do so at any CareerLink office during normal business 
hours on or before the last day to appeal shown above. The CareerLink office will forward your appeal to 
the UC Board of Review for processing. 

Auxiliary aids and services are available upon' request to individuals with disabilities. 
Equal Opportunity Employer/Program 
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ADDITIONAL INTERESTED PARTIES OR APPEARANCES AT HEARING 

Claimant's Attorney 

NICOLE A SARDELLA 
PA STATE EDUCATION ASSOCIATION 
LEGAL DIVISION 
1512 MCDANIEL DRIVE 
WEST CHESTER PA 19380 
US 

Employer's Representative 

GEOFFREY D MOOMAW 
INTERSTATE TAX SERVICES 
PO BOX 1490 
MECHANICSBURG PA 17055 
US 
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CERTIFICATE OF COMPLIANCE  

I certify that this filing complies with the provisions of the Public Access

Policy of the Unified Judicial System of Pennsylvania: Case Records of the 

Appellate and Trial Courts that require filing confidential information and 

documents differently than non-confidential information and documents.

Dated: January 28, 2021 

WISLER PEARLSTINE, LLP 

Date: January 28, 2021  By: Michael D. Kristofco
WISLER PEARLSTINE, LLP 
MICHAEL D. KRISTOFCO, ESQUIRE 
Attorney I.D. No. 73148 
460 Norristown Road, Suite 110 
Blue Bell, Pennsylvania 19422-2323 
(610) 825-8400 
Attorneys for Petitioner,  
Rose Tree Media School District
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COMMONWEALTH COURT OF PENNSYLVANIA 

ROSE TREE MEDIA SCHOOL 
DISTRICT,  

            Petitioner 

v. 

UNEMPLOYMENT 
COMPENSATION BOARD OF 
REVIEW (UCBR) 

Respondent

:
:
:
:
:
:
:
:
:
:

Docket No. ____ C.D. _____ 

UCBR Decision No. B-622720 

NOTICE TO PARTICIPATE (Pa.R.A.P. 1513(d)) 

To: Catherine C. Hall 

You have not been named as a respondent; however, you were a party before 
the Unemployment Compensation Board of Review whose decision is sought to be 
reviewed. 

If you intend to participate in this proceeding in the Commonwealth Court, 
you must file and serve an Application for Intervention or a Notice of Intervention 
under Rule 1531 of the Pennsylvania Rules of Appellate Procedures within 30 
days. 

WISLER PEARLSTINE, LLP 

Date: January 28, 2021  By: Michael D. Kristofco
WISLER PEARLSTINE, LLP 
MICHAEL D. KRISTOFCO, ESQUIRE 
Attorney I.D. No. 73148 
460 Norristown Road, Suite 110 
Blue Bell, Pennsylvania 19422-2323 
(610) 825-8400 
Attorneys for Petitioner,  
Rose Tree Media School District
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PROOF OF SERVICE 

I certify that I sent by certified mail, return receipt requested, a true and correct 
copy of the Petition for Review, including exhibits, the Notice to Participate and 
the Certificate of Compliance to these three parties: 

Unemployment Compensation 
Board of Review 
Department of Labor & Industry 
651 Boas Street, 10th Floor 
Harrisburg, PA 17121 

Catherine C. Hall 
1444 Tallylyn Ave 
Linwood, PA 19061 
Claimant 

Attorney General of Pennsylvania 
16th Floor, Strawberry Square 
Harrisburg, PA 17120 

Nicole A Sardella, Esquire 
PSEA Legal Division 
1512 McDaniel Drive 
West Chester, PA 19380 
Attorney for Claimant 

Charles L. Herring, Esquire 
PSEA Legal Division 
601 Bethlehem Pike, Building C 
Montgomeryville, PA  18936 
Attorney for Claimant

WISLER PEARLSTINE, LLP 

Date: January 28, 2021  By: Michael D. Kristofco
WISLER PEARLSTINE, LLP 
MICHAEL D. KRISTOFCO, ESQUIRE 
Attorney I.D. No. 73148 
460 Norristown Road, Suite 110 
Blue Bell, Pennsylvania 19422-2323 
(610) 825-8400 
Attorneys for Petitioner,  
Rose Tree Media School District


